
How do you get young women and men to sign up for nontraditional occupational clusters?
Recruitment of females and males into the nontraditional realm requires pro-active marketing and
advertising. First, it is important to know the number one reason young women and men do not
usually sign up for these clusters is because there are not (or few) young women or men in them.
Secondly, young women and men do not enroll in these clusters because they lack career information
about nontraditional jobs. Use the following information and strategies to recruit young women and
men into nontraditional occupational areas.

Invite organizations such as the YMCA, YWCA,
Girl Scouts, Boy Scouts or AAUW to the school.
The Boston YMCA’s program, “Fortune Telling”
can be easily adapted to a school setting. The Girl
Scouts’ “From Dreams to Reality” helps middle
school students explore different career options.

Community
Organizations

Put together a pictorial display for a “Back-to-
School Night” showing projected statistics and
facts about careers. Recruitment of young women
and men can be supported by career information
showing them in a wide variety of nontraditional
occupations. Most young women and men do not
picture themselves working in nontraditional
fields, and need consistent exposure to materials
and career exploration activities (such as job
shadowing or talking with a female/male role
model) to stimulate their interest.

Back-To-School
Night

Conduct a poster contest (“Careers of the
Future”), an essay contest (“Women’s Role in the
Technology of the Future”), or a cartoon contest
(“Breaking Tradition”). Contact organizations like
the Society of Women Engineers, the American
Assembly for Men in Nursing, and the National
Association of Trade and Technical Schools for
materials and sponsorships.

Contests
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The support of parents and guardians is particularly important for
young women and men focusing on non-traditional careers.
Parents can show businesses that support for such programs
extends beyond the school and into the home and community.
Program administrators can offer workshops or brochures to help
parents/guardians learn strategies to support their daughters’
achievements in math and science and their pursuit of non-
traditional careers. For young men, they can offer workshops
related to healthy human services to support their interest in
nontraditional careers. Topics such as enrolling daughters in out-
of-school math and science programs and encouraging their use
of computers could be covered. Parents/guardians can learn and
come to understand how their daughters and sons can succeed
in non-traditional career fields.

Another strategy is to sponsor a panel of students and workers
who have made different choices in school and career.
Discussions should center on why and how they came to their
decisions, and what help they received from their parents. This
activity would help parents connect with their children's possible
interests. Other strategies include sponsoring a parent-student
program with a theme such as “Women's Work/Men’s Work-
Yesterday, Today and Tomorrow.” Working with PTA/PTO
organizations could also help the recruitment process.

Involve
Parents

Plan a workshop for teachers whose class enrollments are
predominately male or female to discuss ways to integrate the
classes; share successes, problems, and solutions. Brainstorm
new strategies.

Sample listing of topics to be covered in a pre-recruitment
inservice:

• Deal with all discipline infractions equitably for both males
and females

• Review all curriculum materials for gender bias and
stereotyping

• Review the learning environment for sex discrimination,
stereotyping, and bias

• Gather statistics and analyze by course and program to
determine patterns in male/female enrollments. More than
75% enrollment of one sex is an area of concern

• Design the master class schedule to encourage sex-fair
enrollment

• Avoid scheduling a traditionally female class at the same time
as a traditionally male class is offered

• Require vocational exploratory courses for all students

Inservice
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Source: Promoting Non-Traditional Career Options and Opportunities, Kansas Competency-Based Curriculum
Center, 1999.

As a part of the regular orientation for new students, emphasize
that female and male enrollments are welcome in all areas of the
school. Any introductory materials should portray both females
and males as students, workers, and teachers. Written materials
also should not give the impression that the program is only for
one gender. One section of the orientation could deal with gender
stereotyping.

Orientation
Programs

Compile a list of women working successfully in fields that are
nontraditional. Include people with various educational
backgrounds and who are varied in race, age, and life styles.
Include graduates of local schools. This list will become a
resource file to contact speakers for school programs.

Young women and men in non-traditional career tracks will
greatly benefit from same sex mentors who can advise them on
such issues as establishing credibility on the worksite. Mentors
can be identified in nontraditional occupations or through national
professional associations such as the Association for Women in
Science and the National Network of Minority Women in Science,
as well as local tradeswomen’s organizations.

Role
Models
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